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Test info

Name/ID:                   16 Personality Factors /
435

Description                       Psychometric test that
measures Cattell's 16 traits or
factors and also includes a
reliability indicator to detect cases
in which the person tries to present
himself or herself in a way that he
or she considers better than he or
she really is. Do not think too much
about your answer, and answer as
honestly as possible. There are no
right or wrong answers. Try as
much as possible to avoid
intermediate answers such as
"Fifty-fifty". You must answer all
questions. 

Difficulty Level:                                NA

Instance info

Deadline:                   -

Time limit:                      0 minutes

Type:           PSY

Process:                  Psychometrics 

Web Monitoring:                                   No

Results per Factor
Description Result Score (value)

DM (Distortion) Somewhat distortive 56%

Category Result:                                 It is likely that the candidate has tried to show himself/herself to beg better than he/she is.

Q4 (Tension) Quiet 58%

Category Result:                                 He/she would be a quiet but active person with some motivation to do what you have to do.
He/she is not impatient, but neither does he/she like things to take too long.

Q3 (Discipline) Moderately Disciplined 50%



Category Result:                                 This is a person who is concerned about respecting the main social norms and who,
although he/she does not like excessive disorder, doesn't require everything to be perfectly in place and in
order. For him/her “the best” is the enemy of “good.”

Q2 (Self-sufficiency) Partially Dependent 44%

Category Result:                                 This is a person who would need the group but also possesses the tools to perform on
his/her own.

Q1 (Openness to Change) Open 56%

Category Result:                                 This is a person who would be neither conservative nor extremely critical of modern ideas.
He/she values his/her current beliefs but does not close himself/herself to analyzing or changing if the
evidence or the times so indicate.

(O) Insecurity Busy 67%

Category Result:                                 This is a person who shows a moderate level of concern for problems and different
situations. He/she worries, but this does not end up blocking him/her.

(N) Sophistication Common 44%

Category Result:                                 This is a person who would be moderately spontaneous and sociable. He/she would have
the ability to take care of his/her personal life, and separate his/her personal life from his/her working life.

(M) Tendency to dream Imaginative 50%

Category Result:                                 This is a person who is open to using his/her imagination to solve problems, while still
having his/her feet on the ground. His/her approach to tackling a problem is to brainstorm a bit before
settling on a solution.

(L) Skepticism Attentive 50%

Category Result:                                 This is a person who is usually trusting, but not blindly and is attentive in case something
seems strange. He/she is easy-going, but in certain situations can be more cautious.

(I) Sensitivity Balanced sensitivity 33%

Category Result:                                 This is a person who possesses a sensibility that is adapted to reality. He/she makes
decisions based on both intuition and objective data.

(H) Social Boldness Social 47%

Category Result:                                 This is a person who would tend to be sociable, but not always be the one who breaks the
ice in a meeting. He/she is open to venture into something new or do something daring when he/she feels
confident.



(G) Adherence to the Rules Detachment from the rules 28%

Category Result:                                 This is a person who would be a transgressor and even a nonconformist. He/she would not
abide by rules or evade them due to a lack of internalization or because he/she does not agree with the
dominant values. He/she would be a casual person. He/she questions the status-quo and the reasons for the
rules.

(F) Liveliness Serious 33%

Category Result:                                 This is a person who would be serious, quiet, sober, mature, and reliable. However, he/she
could present disinterest, dissatisfaction, and pessimism as a result of her/his current state (for example
disinterest in the test) or of his/her personality. He/she would not be very spontaneous.

(E) Dominance Adaptable 60%

Category Result:                                 This person will adapt according to the situation and the skills of the other people in the
group. He/she may give way on certain issues, but will defend his/her point of view on very important issues.

(C) Emotional Stability Emotionally unstable 22%

Category Result:                                 This is a person who would have high anxiety as a result of his/her current life situation or
personality. He/she may have feelings of discomfort and poor self-esteem. He/she would tend to feel a lack
of control over personal and/or work challenges and would react emotionally rather than adopt adaptive or
proactive attitudes.

(B) Reasoning Low intelligence 25%

Category Result:                                 This is a person who has little mental capacity for studies and might be slow to learn and
grasp things. He/she is inclined to concrete and literal interpretations. This may be due to a lack of
intellectual capacity or the influence of psychopathological factors that limit his performance. He/she may
have little interest in answering questions.

(A) Kindness Balanced affectivity 53%

Category Result:                                 This is a person who usually has a good ability to enter into relationships with others.
However, he/she needs "personal space", time alone. He/she often fluctuates between sociability and a need
for isolation. He/she is generous and kind to the people he/she likes, but may be less so to people he/she
does not trust or has just met.


